Rezumatul activititii si a rezultatelor obtinute in proiect in anul 2023
Fundamentarea paradigmei de profesionalizare a cadrelor didactice
in contextul provocarilor societale. Cifrul proiectului: 20.80009.0807.45

Profesionalizarea cadrelor didactice initiald si continud, este incd afectatd de remanenta
modelului si a paradigmei traditionale, mentinandu-se viziunea categoriald ca o serioasa bariera
a procesului. Aici se prefigureazd urmatoarele intrebari paradigmatice: pe ce piedestal se afirma
cadrele didactice?; ce reprezinta scoala pentru ele: edificiu istoric sau modern din pereti sau spirit
ce ,,s-a cladit” in acest edificiu?; cum ,,se imprima” cadrele didactice n procesul educational?;
cum sunt profesionalizate ele?; ce politici promoveaza in acest sens institutiile pedagogice si
ministerul de resort?; sunt depasite disfunctiile traditionale, limitele si constrangerile impuse de
diferitele discipline academice in invatamantul pedagogic?; este suficientd doar profesionalizarea
pedagogica ,,la suprafata” sau trebuie s implementam ,,in imersiune” o profesionalizare a cadrelor
didactice de tip ,,hibridare intelectuala progresiva”?; sunt motivate cadrele didactice in ,,a pasi”
n afara spiritului timpului?.

Réspunsurile sunt identificate in rezultatele cercetdrilor stiintifice exemplare axate pe
valorizarea paradigmei de profesionalizare a cadrelor didactice in formarea continua, ce orienteaza
teoria si practica dezvoltarii profesionale non-categoriale prin conceptul inovativ de metaformare
a cadrelor didactice, care este directionat pe discursul ca tot ceea ce se intampla in educatie este
relationat in logica schimbarilor paradigmatice. Asadar, in profesionalizarea cadrelor didactice, ce
se intampla Tn mod paradigmatic?. Existd deocamdata trei strategii semnificative in schimbari de
paradigma, si anume: 1) contextul general, peisajul, orizontul educatiei, schimbarile societale; 2)
cadrul reglementar si cel institutional; 3) comportamentul actorilor participanti. Cercetarile
proiectului au stabilit ca, dacd nu se schimba toate acestea in acelasi timp, atunci nu se schimba
paradigma profesionalizarii cadrelor didactice. Conform profesiologiei si profesiogramei in
invatamantul pedagogic, profesia de pedagog este construitd dintr-o multitudine de profesii
individuale discrete, fiind totodati un minimonopol socio-cultural. In context, cercetirile
proiectului s-au focusat pe functionalitatea termenului de invdtare directionata spre sine, invatare
autodirijata, reflectatd si sesizatd in conceptul inovativ de ego-grafia profesionalizarii,
semnificand conexiunile dintre sistemul de referinta al cadrelor didactice ca sa-si construiasca
propria lor paradigma profesionala, pe modelul/pe platforma de 3D.

Relevanta investigatiilor a fost demonstratd epistemic, teoretic, metodologic, praxiologic in
monografii, compendii/ghiduri, articole si discursuri in cadrul forurilor stiintifice nationale si
internationale. Rezultatele cercetarilor sunt validate de experimentul pedagogic in cadrul cédruia
au fost formare 1329, respectiv, 413 studenti si 916 cadre didactice din invatamdantul general.

Rezultatele au validat promovarea traseului de evolutie in cariera profesionala a cadrelor
didactice, criteriile de acces si de evaluare, competentele pedagogice aferente standardelor
educationale, conditiile socio-psiho-pedagogice de recrutare, de selectie, de angajare si de
mentinere in sistem, avansarea 1in cariera didacticd, acestea potentdnd premisele
motivatiei/motivarii pentru profesia pedagogica.

Cercetarile au fundamentat etapizarea traseului de profesionalizare a cadrelor didactice,
semnificand algoritmul dinamic triadic - inceput (analizd: dimensiunea cognitiv-axiologicd),
valorificare (praxiologie: dimensiunea motivational-atitudinald), reflectie (sinteza: dimensiunea
actional-strategica) - si enerizand procesul de profesionalizare transversala (la firul vietii).

Cercetarile proiectului au condus la statutarea unei serii de dezvoltari inedite ale paradigmei
de profesionalizare a cadrelor didactice, precum profesiologia si profesiografia in invatamantul
pedagogic, metaformarea cadrelor didactice, ego-grafia profesionalizarii, radiografia procesului
didactic, educatia corectiva, traseul ambiantei educative prin reusita a scolii si a cadrelor didactice,
similitudinea si mentoratul, activitatea/practica reflectiva a cadrelor didactice, modelul
profesorului reflectiv, profesorul cercetitor, profesorul mentalese, constiinta pedagogica,
identitatea profesionala si demnitatea umana ale cadrului didactic, tactul pedagogic si social,
calitatea 1n educatie etc., semnificand ancorajul schimbarilor paradigmatice sesizabile.



Summary of the activity and results obtained in the project in 2023 Foundation of the
professionalization paradigm of teaching staff in the context of societal challenges.
Project number: 20.80009.0807.45

The initial and ongoing professionalization of teaching staff is still affected by the remanence of the
traditional model and paradigm, maintaining the categorical vision as a serious barrier to the process.
Here the following paradigmatic questions are foreshadowed: on what pedestal do the teaching staff
assert themselves?; what does the school represent for them: historical or modern edifice made of walls
or what spirit "built" in this edifice?; how are teachers "imprinted"” in the educational process?; how are
they professionalized?; what policies do the pedagogical institutions and the relevant ministry promote
in this regard?; are the traditional dysfunctions, limits and constraints imposed by the various academic
disciplines in pedagogical education overcome?; is only pedagogical professionalization "on the surface"
sufficient, or do we have to implement a "progressive intellectual hybridization" professionalization of
teaching staff "in immersion"?; are teachers motivated to "step" outside the spirit of the time?.

The answers are identified in the results of exemplary scientific research focused on the valorization of
the paradigm of professionalization of teaching staff in continuous training, which guides the theory and
practice of non-categorical professional development through the innovative concept of transforming
teaching staff, which is directed at the discourse that everything that happening in education is related in
the logic of paradigmatic changes. So, in the professionalization of teaching staff, what happens
paradigmatically?. There are currently three significant strategies in paradigm shifts, namely: 1) the
general context, the landscape, the horizon of education, societal changes; 2) the regulatory and
institutional framework; 3) the behavior of the participating actors. The research of the project
established that, if all these do not change at the same time, then the paradigm of teacher
professionalization does not change. According to the pedagogy and pedagogic education profession, the
pedagogue profession is built from a multitude of discrete individual professions, being at the same time
a socio-cultural mini-monopoly. In the context, the research of the project focused on the functionality of
the term self-directed learning, self-directed, reflected and perceived learning in the innovative concept
of professionalization ego-graphy, signifying the connections between the reference system of teaching
staff to build their own paradigm professional, on the 3D model/platform. The relevance of the
investigations was demonstrated epistemically, theoretically, methodologically, praxiologically in
monographs, compendiums/guides, articles and speeches in national and international scientific forums.
The research results are validated by the pedagogical experiment in which 1329, respectively, 413
students and 916 general education teachers were trained. The results validated the promotion of the
development path in the professional career of teaching staff, the access and evaluation criteria, the
pedagogical skills related to the educational standards, the socio-psycho-pedagogical conditions for
recruitment, selection, employment and retention in the system, career advancement didactic, these
enhancing the motivation/motivation premises for the teaching profession. The researches substantiated
the phasing of the teacher professionalization path, signifying the triadic dynamic algorithm - beginning
(analysis: cognitive-axiological dimension), valorization (praxiology: motivational-attitudinal dimension),
reflection (synthesis: actional-strategic dimension) - and energizing the process of transversal
professionalization (throughout life). The research of the project led to the establishment of a series of
new developments of the paradigm of professionalization of teaching staff, such as profesiology and
profesiography in pedagogical education, the meta-formation of teaching staff, the ego-graphy of
professionalization, radiography of the teaching process, corrective education, the path of the educational
environment through the success of the school and teaching staff, similarity and mentoring, the reflective
activity/practice of teaching staff, the model of the reflective teacher, the research teacher, the mental
education teacher, pedagogical awareness, the professional identity and human dignity of the teaching
staff, pedagogical and social tact, quality in education, etc., signifying the anchoring of noticeable
paradigmatic changes.



