Rezumatul activititii si a rezultatelor obtinute in proiect Tn perioada 2020-2023
Fundamentarea paradigmei de profesionalizare a cadrelor didactice in contextul
provocarilor societale. Cifrul proiectului: 20.80009.0807.45

Finalitatea autenticd a scolii/a educatiei este autorizatd In pregitirea persoanei pentru a sesiza
semnificatiile adanci ale realitatii aflate intr-o perioada de stare a schimbarii si a provocarii:
schimbarea ca o discontinuitate ce afecteaza pe individ mult mai frecvent si creeaza conflicte in
sistemele sociale; starea de lucruri reclama noi procese educative si de formare personala si
profesionald si necesita o revizuire a tuturor sistemelor si proceselor educationale.

Cercetarca realizatd in cadrul proiectului a relevat un sir de probleme ce vizeaza statutul
profesorului Tn societatea de azi, si anume: schimbarea atitudinii fatd de serviciile educationale
prestate; nivelul scazut al profesionalismului unor pedagogi; profesia de pedagog a devenit una
prea putin prestigioasd; lipsa diagnosticarii candidatilor pentru invatamantul cu profil pedagogic
etc. Asadar, tot ceea ce se intampla in educatie este relationat si In profesionalizarea cadrelor
didactice in logica schimbarilor paradigmatice, acestea semnificand proiectia unei noi constructii
mentale a traseului profesional. Cercetarile proiectului s-au axat pe anumite aspecte paradigmatice
privind conceptele si conformitdtile epistemice si metodologice de fundamentare a
profesionalizarii cadrelor didactice, relevand trei strategii semnificative in schimbari de
paradigma: 1. contextul general, peisajul, orizontul educatiei, schimbarile societale ce survin si in
profesionalizarea cadrelor didactice; 2. cadrul reglementar si cel institutional ce ,,pun in miscare”
profesionalizarea cadrelor didactice; 3. comportamentul actorilor participanti (ministri, functionari
publici, conducatori de institutii de invatdmant si alti din afara educatiet).

In contextul de profesionalizare a cadrelor didactice initiald si continui, mai este sesizabild
remanenta modelului si a paradigmei traditionale, cu mentinerea viziunii categoriale, fiind o
serioasd barierda in calea dezvoltarii non-categoriale a formarii cadrelor didactice, deci
metaformarea. Astfel, se prefigureaza un ,,vacuum” de minimum sociocultural si lingvistic
adecvat in discursul didactic al profesorilor, identificAndu-se si deprivarea culturologica,
sociologicad, filosofica, logica, antropologica si politologicd; or, cadrele didactice depun eforturi
considerabile Tn compensarea acestor niveluri metaformative.

Rezultatele stiintifice, epistemice, metodologice si praxiologice ale proiectului confirmad ca
profesionalizarea cadrelor didactice solicita si anumite inovatii, acestea semnificand si anumite
ingrediente paradigmatice, printre care: formarea profesionald intre unificare si dinamica
diferentierii; unificarea sistemului/procesului de metaformare ca diferentiere socioculturala a
profesionalizdrii; congruenta paradigmei de profesionalizare; dimensiunea epistemicd si cea
axiologica ale cunoasterii in profesionalizare; recrutarea, selectia, agajarea si mentinerea in sistem
a personalului didactic; similitudinea si mentoratul in profesionalizare; disimilarea triadei
transferabilitatea-transdisciplinaritatea-transversalitatea competentelor profesionale; modelizarea
formarii initiale; structura sistemului de angajare a cadrelor didactice; stagiatura in Tnvatamantul
general; profesiologia si profesiograma in Invatdmantul pedagogic; aprecierea si evaluarea
performantelor in scoald; modelizarea evaluadrii in Invatamantul general si universitar; evaluarea
psihologicd in selectia profesionald; tactul pedagogic/social; constructia identitatii mentalese;
constiinta pedagogicad; instruirea lingvisticd si comunicarea; optimismul si optimul pedagogic;
ethosul pedagogic si ethosul axiologic; cultura si calitatea culturii profesionale; motivarea,
motivatia, resursele personale, reglarea afectiva si inteligenta emotionala; satisfacerea nevoilor
profesionale; profesorul cercetdtor; activitatea reflectiva a cadrului didactic; profesorul reflectiv;
ego-grafia profesionalizrii cadrelor didactice.

In contextul acestor concepte, dimensioniri si valori paradigmatice, profesionalizarea cadrelor
didactice presupune o activitate de formare si de aplicare eficienta a competentelor profesionale
prin devenirea profesorului integral in baza integralitatii contextuale, ce se structureaza intr-0
directie noud, motivata si determinata de un cadru stiintific, reflectiv, profesional si educational
nou, constientizat de 1410 participanti (studenti si cadre didactice )in experimentul pedagogic de
formare.



Summary of the activity and results obtained in the project during 2020-2023 The foundation
of the paradigm of professionalization of teaching staff in the context societal challenges.
Project number: 20.80009.0807.45

The authentic purpose of school/education is authorized in preparing the person to perceive the deep
meanings of reality in a period of change and challenge: change as a discontinuity that affects the
individual more frequently and creates conflicts in social systems; the state of affairs calls for new
educational processes and personal and professional training and requires a review of all educational
systems and processes. The research carried out within the project revealed a series of problems
concerning the status of the teacher in today's society, namely: changing the attitude towards the
educational services provided; the low level of professionalism of some pedagogues; the profession of
pedagogue has become less prestigious; the lack of diagnosis of candidates for education with a
pedagogical profile, etc. Therefore, everything that happens in education is also related to the
professionalization of teaching staff in the logic of paradigmatic changes, which mean the projection
of a new mental construction of the professional path. The research of the project focused on certain
paradigmatic aspects regarding the epistemic and methodological concepts and conformities for the
foundation of the professionalization of teaching staff, revealing three significant strategies in
paradigm changes: 1. the general context, the landscape, the horizon of education, the societal changes
that also occur in the professionalization teachers; 2. the regulatory and institutional framework that
"set in motion" the professionalization of teaching staff; 3. the behavior of the participating actors
(ministers, civil servants, heads of educational institutions and others outside education). In the context
of the initial and continuous professionalization of teaching staff, the remanence of the traditional
model and paradigm, with the maintenance of the categorical vision, is still noticeable, being a serious
barrier to the non-categorical development of the training of teaching staff, so meta-training. Thus, a
"vacuum" of adequate sociocultural and linguistic minimum is foreshadowed in the didactic discourse
of the teachers, identifying the cultural, sociological, philosophical, logical, anthropological and
political deprivation; however, teachers make considerable efforts to compensate for these
metaformative levels.

The scientific, epistemic, methodological and praxeological results of the project confirm that the
professionalization of teaching staff also requires certain innovations, which also mean certain
paradigmatic ingredients, among which: professional training between unification and the dynamics
of differentiation; the unification of the metaformation system/process as a sociocultural differentiation
of professionalization; the congruence of the professionalization paradigm; the epistemic and the
axiological dimension of knowledge in professionalization; recruitment, selection, engagement and
retention in the system of teaching staff; similarity and mentoring in professionalisation; dissimilation
of the triad transferability-transdisciplinarity-transversality of professional skills; modeling of initial
training; the structure of the teaching staff employment system; internship in general education; the
profession and professional profile in pedagogical education; assessment and evaluation of school
performance; assessment modeling in general and university education; psychological assessment in
professional selection; pedagogical/social tact; the construction of mental identity; pedagogical
consciousness; language training and communication; optimism and the pedagogical optimum;
pedagogical ethos and axiological ethos; culture and quality of professional culture; motivation,
motivation, personal resources, affective regulation and emotional intelligence; satisfaction of
professional needs; the research professor; the reflective activity of the teaching staff; the reflective
teacher; the ego-graphy of the professionalization of teaching staff. In the context of these paradigmatic
concepts, dimensions and values, the professionalization of teaching staff involves a training activity
and effective application of professional skills by becoming a full teacher based on contextual integrity,
which is structured in a new direction, motivated and determined by a scientific framework , reflective,
rofessional and new educational, realized by 1410 participants (students and teachers) in the
pedagogical training experiment.



